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The global scale of the challenge
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19%

Top management
positions held by
women

49%

Women participate in
the labor market

34%

Private firms are
owned by women

= 27% £ 23%

: ! Share of women in Women in cabinet
parliament | | positions




A smart strategy for economic growth
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If 3.9 billion women
had equal access to
jobs, global GDP

could increase by up
to 20 percent.




16 years of Women, Business and the Law

WOMEN, BUSINESS

AND THE LAW 2016 WOMEN BUSINESS»

AND THE LAW 2018

Women, Huslnt SS

A DECADE OF REFORM

— J&— 43

WOMEN ’ :{'osflq:gs,s W o T Caw 2022 WOMEN, BUSINESS
BUSINESS AND THE . ; AND THE LAW 2026
AND THE LAW 4 ' ’ BUSINESS AND Benchmarking Laws for Jobs
LAW 2020 v THE LAW 2024 and Inclusive Growth .




From laws on the books to implementation in practice
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Legal frameworks Supportive frameworks Enforcement perceptions

Laws and regulations Institutions, policies and Legal experts’ views on the extent of
programs enforcement of the law




Measuring equal opportunity in every walk of life

SAFETY
Protection from violence
against women

_ — — &£

CHILDCARE
Availability, financing, and
quality of childcare services

ENTREPRENEURSHIP
Women’s ability to start
and operate businesses

MOBILITY
Constraints on
women’s agency
and freedom of
movement

PARENTHOOD

Protections for
women’s work after
having children

ASSETS

Equality in
property and
inheritance rights

WORK

Laws and policies
shaping women’s
decision to work

MARRIAGE
Constraints related to
marriage and divorce

—_— e e e

PAY PENSION
Conditions affecting occupational Systems shaping the size
segregation and women’s pay of women’s pension




Women’s economic participation remains incomplete in
law and in practice

Global Legal Global Supportive Global Enforcement
Frameworks Frameworks Perceptions

Source: Women, Business and the Law 2026




Reforms are gaining momentum where they are most needed

68 ecoNoMmijeg

22 economies | 24 reforms

Cyber harassment protections now
cover women in 90 economies

Entrepreneurship

19 economies | 21 reforms

Most reforms strengthened women’s
representation in corporate boards

13 economies | 16 reforms

Most reforms introduced or increased the
duration of paid leave for fathers

Egypt
Madagascar
Somalia, Fed. Rep.
Oman

Jordan

Kyrgyz Republic



WBL2026 Findings for Croatia




Croatia’s main results on Legal Frameworks
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Legal Frameworks: Croatia ahead on Safety, slightly behind on Work
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Most recent legal reforms relevant to WBL

2 e
Codo
828

Entrepreneurship

Act on Amendments to the Act on Amendments to the
Companies Act of 2024 Criminal Code NN 36/2024
Large listed companies Femicide became a

are required to ensure criminal offense with
that at least 40% of non- aggravating penalties
executive board under the Criminal Code.
members, or 33% of all March 2024

directors, are women.

December 2024




Remaining gaps in Legal Frameworks

e

Without legal recourse for harassment in public spaces and online, women face
barriers that existing workplace protections alone cannot address — with tangible
consequences for their presence at work, productivity, job retention, and participation in
public and professional life.

ENTREPRENEURSHIP

Introducing gender-responsive procurement provisions would improve women-owned
businesses' access to public procurement — one of the largest drivers of economic
activity — where they remain largely underrepresented, winning just 1 percent of
contracts globally.




Croatia’s main results on Supportive Frameworks

100 Croatia’s comparative performance in the EU and Globally
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Supportive Frameworks: Croatia scores below the EU average
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Supportive Frameworks: Croatia ahead on Marriage, behind on Pay
and Pension
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Remaining gaps in Supportive Frameworks

Pay transparency measures and gender-sensitive occupational safety and health
policies are two practical mechanisms that ensure women can identify wage
discrimination and work under conditions that account for their specific needs — with
direct effects on their ability to negotiate fair pay, enter and remain in higher paying
sectors, and participate in economic life on equal terms.

Incentives to register property, sex-disaggregated data on ownership, and a legal
mandate or presumption of joint titling are practical mechanisms that ensure women
can access, exercise, and retain the property rights the law grants them — building
economic security, improving access to finance, and strengthening their bargaining power
within households.




Croatia’s main results on Enforcement Perceptions
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Enforcement Perceptions: Experts perceive Croatia's enforcement

above average
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Enforcement Perceptions: Croatia ahead on Safety and Assets,

behind on Work and Childcare
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Croatia at a Glance

. Legal Frameworks @ . Supportive Frameworks @ . Enforcement Perceptions @
Safety @ Mobility @ Work @ Pay @ Marriage @
Parenthood @ Childcare @ Entrepreneurship @ Assets @ Pension @

Source: Women, Business and the Law 2026




Safety: The Implementation and Enforcement Gap

_ Lesal _— Fercaptions
Does the Law Address Child 171 Is There an Action Plan or Strategy on 171 Do Public Authorities Enforce 3/4
Marriage? Violence against Women? Existing Legislation Addressing
Child Marriage, in Practice
Are There Mechanisms to Facilitate - —
Does the Law Address Sexual o Access to Justice for Cases of 0.33 DQ Pybllc Aytho'rltles Enforc.e
Harassment? : Violence against Women? /1 Existing Legislation Addressmg 0.75/4
Sexual Harassment, in Practice?
Does the Government Provide or Fund - —
Does the law Address Domestic 7 Services for Women Affected by 0.5/ Do Public Authorities Enforce
Violence? Violence? 1 Existing Legislation Addressing 2.5/4
Domestic Violence, in Practice?
Does the Law Address Femicide? Is There an Institutional Mechanism to
1/1 i i
Monitor the Implementation of Do Public Authorities Enforce
Legislation, Na.tlonal Plang, and/or 11 Existing Legislation Addressing 3/4
Programs on Violence against Femicide, in Practice?
Women?




Childcare: Focus on the quality of childcare services is needed

Legal
Frameworks

100/ 100

Does the Law Establish the Provision of
Center-Based Childcare Services?

171

Does the Law Establish Any Form of
Support for Families for Childcare
Services?

171

Does the Law Establish Any Form of
Support for Nonstate Childcare
Providers?

171

Does the Law Establish Quality
Standards for the Provision of Center-
Based Childcare Services?

171

Supportive
Frameworks

757100

Enforcement
Perceptions

71.9/ 100

Is There a Publicly Available Registry or
Database of Childcare Providers?

171

Is There a Clearly Outlined Application
Procedure to Request Financial Support
from the Government for Childcare
Services by Parents?

VA

Is There a Clearly Outlined Application
Procedure to Request Financial Support
from the Government for Childcare
Services by Nonstate Childcare
Providers?

171

Does the Government Publish Reports
on the Quality of Childcare Services?

0/1

Do Public Authorities Enforce Existing
Legislation Establishing the Provision
of Center-Based Childcare Services, in
Practice?

Do Public Authorities Enforce Existing
Legislation Establishing Any Form of
Support for Families for Childcare
Services, in Practice?

3/4

Do Public Authorities Enforce Existing
Legislation Establishing Any Form of
Support for Nonstate Childcare
Providers, in Practice?

3.5/

Do Public Authorities Enforce Existing
Legislation Establishing Quality
Standards for the Provision of Center-
Based Childcare Services, in Practice?

2/4




The action agenda for women’s economic opportunity

ADOPT

equal opportunity

laws ‘

Ensure

equal opportunities at
every age and every
stage through
coordinated, cross-
sector action

INVEST

in implementation
and enforcement

&
==

Turn

legal rights into lived
realities by
strengthening
enforcement and
investing in
implementation
systems

CREATE

jobs, growth, and
shared prosperity

Use

the data and

share the evidence
to design reforms,
track progress, and
hold institutions
accountable
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WOMEN, BUSINESS

AND THE LAW Full Economy Data (WBL 2026)
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I A Find the full analysis in the new
| Women, Business and the Law
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